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Problem and constructs
Problem: State and Federal mandates for accountability and improved achievement outcomes for all students have proliferated over the past decade (e.g., Individuals with Dis- abilities Education Improvement Act, 2004; No Child Left Behind Act, 2002), schools are being required to improve the quality of teacher practice and significantly increase student outcomes. Needs to create systems that evaluate or grade schools based on these outcome measures. mandates for improved teacher practice and increased student outcomes, schools in the United States also are faced with federal mandates that students with disabilities be educated in general education class- rooms whenever possible, have access to the general education curriculum, and make progress with regard to this curriculum. 

Constructs: Principal leadership, Effective inclusive School, developing a model inclusive program, school reform, Increase accountability, Improve Student outcomes, Support for teachers, Nurturing and Caring. 
Methodology
Identify the type of research and information about the process: 
 


The principal who participated in this investigation, Tom Smith (a pseudonym), was chosen using purposeful sam- pling . More specifically, he showed a strong interest in participating in this study, and previous contact with him by both authors suggested he would be a rich information source who had the potential to provide insight and in-depth understanding of the principal’s role in school improvement. Formal interviews were audiotaped and shortly thereafter were transcribed, reviewed, and analyzed. Similarly, field notes were taken to document all observa- tions and informal interviews. These notes were transcribed, reviewed, and analyzed immediately after each observation or informal interview. Researcher reflections and analyses were coded in the margins as observer comments and differentiated from interview and observation data. This is a qualitative research based on a case study.
                                                                  Limitations of the study
 First, this case study was limited to one principal, and this severely limits the transferability (Patton, 2002) of the results to the leadership practices of other principals. A second, related limitation concerns the fact that the data that were collected and reported in this study do not include perspectives of teachers, parents, and other stake- holders regarding the work of the principal. Third, the findings of this study are contextually bound and particular to one school at a particular point in time. 

Results relevant
This research indicates that the key elements of effective principal leadership include facilitating the creation of a school culture that is supportive of teachers, developing teachers as leaders within the school (i.e., distributed or shared leadership), and working to develop a collaborative, professional learning community to support teacher learning. The principal cares, builds relationships and investing in and support his teachers to do the best work. 





       Personal Comment
This article reveals the importance of Principal’s effective leadership role to bring effective school inclusion. This research also emphasizes the importance of Principal’s nurturing and caring leadership by providing support to teachers, had a shared vision, encouraging development and fostering collaboration. This research shows that Principal leadership and developing and support teachers bring positive student outcomes. As a qualitative study, this research was also important because it provides many elements of an empirical study in education.
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